BTR: Annual General Mandate 2017
On 30/03/2017, Binh Tri Thien Railway Joint Stock Company announced Annual General Mandate 2017 as follows:

Article 1:

1. Approve the report of Manager on the business result 2016 and the plan 2017

2. Approve the report of BOD on the result 2016 and the plan 2017

3. Approve the report of SB on the result 2016 and the plan 2017

4. Approve the financial statement 2016 audited by AFC Vietnam Auditing Limited Company – the Northern branch

5. Approve the business result 2016 and the plan 2017

	No.
	Target
	Unit
	Result 2016
	Plan 2017
	% comparison

	1
	Charter capital
	VND million
	18,500
	18,500
	100%

	2
	Total output value
	VND million
	137,859.38
	144,752.35
	105%

	3
	Total revenue
	VND million
	125,431.72
	131,073.31
	105%

	4
	Total expense
	VND million
	123,051.13
	129,132.07
	104.94%

	5
	Profit before tax
	VND million
	2,380.59
	2,571.04
	108%

	6
	Profit after tax
	VND million
	1,901.60
	2,056.83
	108%

	7
	Profit after tax/ Average owner’s equity
	%
	10.28
	11.12
	108%

	8
	Profit for dividend payment
	VND million
	1,295
	1,387.5
	107.14%

	9
	Dividend payout
	%
	7
	7.5
	


6. Approve the payment of salary and remuneration 2016 and the plan 2017

a. Payment of salary and remuneration 2016

Unit: VND million

	No.
	Position
	Quantity
	Monthly salary and remuneration
	Total salary and remuneration 2016

	I
	Salary
	
	
	1,830

	1
	Chairman of BOD
	01
	27
	324

	2
	Manager 
	02
	25
	300

	3
	Deputy Manager 
	2.5
	23
	690

	4
	Head of Supervisory Board (SB)
	01
	22
	264

	5
	Chief Accountant
	01
	21
	252

	II
	Remuneration
	
	
	40.8

	1
	Non-executive member of BOD
	02
	1.0
	24

	2
	Non-executive member of SB
	02
	0.7
	16.8

	
	Total
	
	
	1,870.8


b. The remuneration plan 2017

	No.
	Position
	Quantity
	Monthly salary and remuneration
	Total salary and remuneration 2016

	I
	Salary
	
	
	1,968

	1
	Chairman of BOD
	01
	27
	324

	2
	Manager 
	02
	25
	300

	3
	Deputy Manager 
	2.5
	23
	828

	4
	Head of Supervisory Board (SB)
	01
	22
	264

	5
	Chief Accountant
	01
	21
	252

	II
	Remuneration
	
	
	40.8

	1
	Non-executive member of BOD
	02
	1.0
	24

	2
	Non-executive member of SB
	02
	0.7
	16.8

	
	Total
	
	
	2,008.8


7. Approve the distribution of profit 2016 and the plan 2017

a. Distribution of profit 2016

	No.
	Target
	Unit
	Amount

	1
	After-tax profit
	VND
	1,901,600,710

	2
	Undistributed profit of the previous year
	VND
	0

	3
	After-tax profit for distribution
	VND
	1,901,600,710

	3.1
	Dividend payment (VND 700 per share)
	VND
	1,295,000,000

	3.2
	Bonus of Management Board
	VND
	95,000,000

	3.3
	Bonus and welfare fund
	VND
	323,000,000

	3.4
	Development and investment fund
	VND
	188,600,710

	4
	Undistributed profit
	VND
	0


b. Dividend payment 2016

- Dividend payout ratio: 7%

- Form: In cash

- Authorize BOD to choose the record date and the payment date

c. Plan on distributing profit 2017

	No.
	Target
	Unit
	Amount

	1
	After-tax profit
	VND
	2,056,830,000

	2
	Undistributed profit of the previous year
	VND
	0

	3
	After-tax profit for distribution
	VND
	2,056,830,000

	3.1
	Dividend payment (VND 700 per share)
	VND
	1,387,500,000

	3.2
	Bonus of Management Board
	VND
	100,000,0000

	3.3
	Bonus and welfare fund
	VND
	350,000,000

	3.4
	Development and investment fund
	VND
	219,330,000

	4
	Undistributed profit
	VND
	


8. Approve selection criteria and the list of independent auditing companies to select for the financial statement 2017

- AFC Vietnam Limited Company – the Northern branch

- AASC Auditing Firm

- AVINA-IAFC Tax Consultancy, Accounting and Auditing Company Limited

9. Approve amending and supplementing some articles of the operational and organizational charter

Article 2:

1. Board of Directors takes responsibility to implement this mandate according to law regulations and the charter.

2. Supervisory Board takes responsibility to supervise the activities of BOD and Manager in implementing this mandate.

Article 3: This mandate is approved by General Meeting of Shareholders and takes effect right after the meeting.

Article 4: Shareholders, BOD, SB and Manager are responsible for implementing this mandate.
